”Bucharest Process”

CONCLUSIONS

OF THE 3™ MINISTERIAL CONFERENCE
ON EMPLOYMENT AND SOCIAL POLICY
IN SOUTH EASTERN EUROPE

(“Montenegro Conclusions”)



We, the Ministers and Heads of Delegations responsible for employment, labour market
and social policies of Albania, Bosnia and Herzegovina, Bulgaria, Croatia, the Former Yugoslav
Republic of Macedonia, Moldova, Montenegro, Romania, Serbia, and the United Nations Interim
Administration Mission in Kosovo on behalf of Kosovo in accordance with the United Nations
Security Council Resolution 1244, and the representatives of the European and international so-
cial partners, meeting under the auspices of the Initiative for Social Cohesion of the Stability

Pact for South Eastern Europe,

Recalling the Bucharest Declaration adopted by the First Ministerial Conference on em-
ployment in South Eastern Europe on 31 October 2003, giving effect to an initiative of the Bel-
gian Government, the Conclusions of the Second Ministerial Conference that took place in Sofia
on 27 October 2005, and the “Istanbul Declaration on Integrated and Coherent Employvment

Strategies in the Face of Globalization™ of 12 September 2006,

Recalling the decent work paradigm and the Global Employment Agenda of the ILO, the
Lisbon Strategy of the European Union, the European Social Agenda and the Revised Strategy
for Social Cohesion of the Council of Europe. as well as the conclusions of recent regional events

on employment, including the Seventh European Regional Meeting of the ILO,

Acknowledging the commitment to the “Bucharest Process™ of all participating countries
and territories and support of the international organizations, especially of the Initiative for Social
Cohesion of the Stability Pact for South Eastern Europe, as well as the important contribution of

the Governments of Belgium. Bulgaria, Montenegro and Romania,

Acknowledging the recent EU membership of Bulgaria and Romania, the European ac-
cession perspective of the Western Balkan countries and the place of Moldova in the European
Neighbourhood Policy,

Welcoming the establishment of the Regional Cooperation Council, which will ensure

that social cohesion issues are considered alongside economic development issues,

Recognizing that our countries and territories still face common challenges in the area of

employment and social policy, namely:




a) Employment levels remain persistently low;

b) Lack of jobs and poor quality of employment are the primary causes of social exclu-
sion, poverty and migration;

¢) Many of our countries are still confronting low labour-market participation and high
unemployment rates, as well as high levels of underemployment, informal and precar-
ious work;

d) Decent and productive employment, as well as access to social protection, remain pri-
ority goals to be attained since they determine people’s ability to fully participate in so-
ciety:

e) Gender inequalities in employment persist, especially with regard to labour force par-
ticipation, job segregation and wages.

f)} Young people are particularly hit by unemployment, discouragement, informal empl-
oyment and precariousness;

g) The participation of social partners in crafting employment and social policies needs
to be further increased;

h) Good governance, partnership and capacity for effective policy delivery need to be at-
tained in order to ensure policy coherence and further progress towards more employ-

ment-rich growth and social cohesion as key factors for sustained stabilisation.

Having met at the Third Ministerial Conference on Employment and Social Policy in
South Eastern Europe hosted by the Ministry of Health, Labour and Social Welfare of the Repub-
lic of Montenegro,

Unanimously adopt this twenty-sixth day of October 2007 the following Conclusions:
Employment and Social Policy objectives

1. We recognise the need of an integrated approach building on mutually reinforcing eco-
nomic, employment and social policies and the relevance of the 1LO and EU decent-
work agenda and its four pillars addressing full and productive employment, rights at
work, social protection and social dialogue as well as the inclusion of the gender di-
mension. To this end we intend to combine legislation. social dialogue. policy reforms,

and capacity-building of our institutions, public administration and agencies.

2. We reaffirm our commitment to strengthen the governance of the labour market and
social protection/welfare systems and to advance the reform of labour administration
- including in the areas of vocational education and training, employment services and

labour inspection, as well as in the area of social welfare - in full acknowledgement of






